
Problemet er, at


____________________________


____________________________


____________________________


• Hvorfor er det et problem?

• For hvem er det et problem?

• Hvem er ellers involveret?

• Kan problemet forstås på en anden 

måde ved at sætte sig i andres sted?

Problemet er, at


____________________________


____________________________


____________________________


Problemet er, at


____________________________


____________________________


____________________________

(grundlæggende årsag)


Fem gange hvorfor


(flere årsager)

• Er der noget vi har overset ved 
problemet?


• Er det mere end et 
arbejdsmiljøproblem?


• Er der et bedre mål at gå efter?

• Har vi lært noget nyt om problemet?


Reframing af problemet

Felt 1 Felt 2 Felt 3

Line Petersen
The problem is:

Line Petersen
Reframing the problem

Line Petersen


Line Petersen
The problem is:

Line Petersen
The problem is:

Line Petersen
Why is it a problem?

Line Petersen
To whom is it a problem?

Line Petersen
Who else is involved?

Line Petersen
Can the problem be interpreted from another’s viewpoint?
�

Line Petersen
(fundamental reason)

Line Petersen
(more reasons)

Line Petersen
5 x Why

Line Petersen
Has something about the problem been overlooked?
�

Line Petersen
Is it more than just an 
OHS problem?
�

Line Petersen
Are there better goals to pursue?

Line Petersen
Did we learn something new?


